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DECLARATION DE LA SHPERE DE SECURITE

Cette presentation peut contenir des declarations previsionnelles
pour lesquelles il existe des risques, des incertitudes et des
hypotheses. Si les risques se materialisent ou si les hypotheses
s'averent Iincorrectes, les resultats commerciaux de Workday
pourraient differer des resultats impliqués dans cette présentation.

Tous les services, fonctionnalites ou ameliorations non disponibles
actuellement sont susceptibles d'étre modifies a la discréetion de

Workday.
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Augmentation au sein d'un Méme Niveau (Within Grade Increase)
Augmentation d'Echelon - Qualité (Quality Step Increase)

Modify Period Activity Assignment Payment Schedule

Eligible Earnings Override for Stock

Eligibility Rule Plan Profile Processing

Compensation Review Statement Generation and Delivery
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CONFIGURATION REQUISE OU DISPONIBLE AUTOMATIQUEMENT HR@

o Configuration Requise/Opt-in 1%5

o Disponible Automatiquement
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—7 ' HRGELD.
%@ 1. Total Rewards Statement Redesign @

Feature Description

Workday 2023R2 makes the Total Rewards Statement easier to understand and navigate with a complete
redesign of the user interface.

Additional Considerations

We also introduce configurable section groups that display as cards on the statement. Section groups
can include lists, tables, and calculated values. You can also arrange cards on the statement.
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%@ 1.1 Zoom in - Total Rewards Statement Redesign

To Do:

Configure your total rewards statements with the new tasks

o (@) Benefitsand Pay  EEE)
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@ Benefits and Pay

Overview

Benefits

Pay

Compensation

Bonus & One-Timo Payments

Componsation Review Stato...

Totol Rewards

Componsation History
Componsation Summary

|+

Annual Total Rewards Package

A summatization of your annual Total Rewards package.

323.”9,9.09
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jéﬁ 1.2 Zoom in — The new Total Rewards design statement

o Total Compensation

“ Bonuses Section Title

o [ $239,009 }
‘Management Tamplate Summary
Executive Bonus Plan

$30.53%

Frecution Rormis Plan Descr plion

Bonuses Sectlon Cxplanation
¥ Allowances Section Title
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_~ 2. Skills in Compensation Reviews ¥rath)

Feature Description

Workday 2023R2 enables you to take into consideration Skills data for bonus and stock during compensation
review processes

Additional Considerations

The Feedback for Worker field includes data submitted during the compensation review process period. The
critical skills fields display on the compensation review search report only if configured
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J-&b\ 2.1 Zoom in - Skills in Compensation Reviews

HR .
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To Do : To include the report fields in the compensation

review process, add them to the compensation review grid
configuration

e | x
2 tems

EEgET
o Q 0717/2023 ‘ Thank you for all the work for quarter close! We couldn't do this without you!
6 items

Skill :

Teamwork
Master Tax i

07/17/2023 Thank you for stepping in and helping during the last payroll cycle! Without you,
Pyl Q ‘ we wouldn't have made the deadline
Paytoll Analysis
Payroll Benefits Thank you
Rah {
Payroll Conversions "
werall Intarfarae

5 items

LE N [
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_~ 2.2 Zoom in - Skills in Compensation Reviews BW¥rat)

e . " + 2 . s Demo
L - Cu er Service Representative reviewed by Comp Review: Comp n Re! R
v Critical Skills O goa Support - New Zealand Group | Chioé Ballantyne | C Service Rep Stop In: 4:07
D Payroll Conversions (3)
O Jared Smith - Customer Service Representative reviewed by Compensation Review: Compensation Review
[] payrolt Benefus (3) Global Support - New Zealand Group | Chioé yne | C Setvice Rep
[T] payrott (3)
O Gema Pertiwi Saghalawa - Customer Service Representative reviewed by Comp ion Review: Comp ion Review
(] Master Tax (3) Global Support - Indonesia Group | Susilo Perkasa | C Service Rep i
() writing (2)
ID Payroll Analysis (2) I 0 Charles-Arnaud Desmontier - Senior HR Representative reviewed by Compensation Review: Compensation Review
HR Operations EMEA Group | Alex Garcia | Senior HR Representative
D Employee Compensation an.. (2)
Critical 2) Constantin Kunz - Staff HR Representative reviewed by Compensation Review: Compensation Review
Thinking (2) ]
HR Operations EMEA Group | Alex Garcla | Staff HR Representative
[:] Process Consulting (1)
[ Human Resources Policies (1) 0 Caitlin Jones (On Leave) - Staff HR Representative reviewed by Compensation Review: Compensation Review ‘
HR Operations APAC Group | Fumi Endo (88 5i3) | Staff HR Representative J

D‘mmmm
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?@@ 3. Improving Compensation Experience in Job Changes for Managers HR@-
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Feature Description

Workday 2023R2 makes it easier and more intuitive to propose compensation during the Change Job business
process. We introduce new capabilities for optional fields, display position in range and compa-ratio during the

Propose Compensation step, and enable plan assignment defaulting based on changes to compensation
guideline

Additional Considerations

(...)
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%@ 3.1 Zoom in - Improving Compensation Experience in Job Changes for Manageﬂé“@

ToDo:

1. Select Enable Defaulting Based on Changes to Guidelines option on the Edit Tenant
Setup - HCM task to enable plan assignment defaulting based on guideline changes.

2. Select the respective settings Display All Segments for Total Base Pay or Primary
Compensation Basis Pay Ranges.

3. Update your existing settings in the Edit Compensation Package Analytics task.

4. Make specific fields read-only or hide Total Base Pay or Primary Compensation Basis
ranges within the Guidelines tasklet within compensation change processes

o Guidelines o

Total Base Pay Range Qa v
10500000 - 145,000 00 USD Annual Total Base Pay Range

Primary Compensation Basis Range
105,000.00 - 145,000.00 USD Annual

W

Compensation Package *

I X Belly's Current Package - EEI

Grade *
I X Management - EE]

Orade Profle &? s
[ X USA (Californin) E] Compensation Pay Range o
sup e 80w dm @[

| s]‘ 4 “bwpment | ugrant | ~Sogmemt | ~Sogmont

Currency Frequency Minimum A~ Midpoint

uso Anmal 108,000.00 115.000.00 125,000 00 135,000.00 145,000.00 125,000 00
ey
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——~ 3.2 Zoom in - Improving Compensation Experience in Job Changes for HR@
73 Managers

Primary Compensation Basis Range
105,000.00 - 145,000.00 USD Annual @ s EI o

Compensation Packoge # Compensation Pay Range T
[ X Belly's Current Package 8 Guidelines
1 item @ ? “ m . m
Grade * ar Total Base Pay Range Qv
— Currency Frequency Minimum 1- 2- 3- 4~ Midpoint 105,000.00 - 145000.00 USD Annual &3 B El
X Management -
usn Annual 10500000 | 11500000 | 12500000 13500000 4800000 12500000 —
8o i s Primary Compensation Basis Range Compensation Pay Range ]
Grade Profile 1 105,000.00 - 145,000.00 USD Annual
IXW(WC)*' -=I Compensation Package * ke ?w -
[ X Belty's New Package - : Currency Frequency Minemum -vam: 4.’"1': -Sowm;: -vam": Midpoint
usp anrans) 10500000 | 11800000 12400000 13800000 1400000 12500000
Grade * uso
Total Base Pay Range a @T X Managoment -

105.,000.00 - 145,000 00 USD Annual
[ . =)

Compensation Package *
! X Betty's New Package - ?

Grade *

X Management <

Grade Profile

% USA (California) -~

Step

==

wnzoo/vyyy B
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—7~ 3.3 Zoom in - Improving Compensation Experience in Job Changes for HR@
-23)- Managers -

Edit Compensation Package Analytics  Betty's Current Package ==/ 4 e

o Pay Range Display Options
Display Total Base Pay Range =
Display All Segments for Total Base Pay Range =

Display Total Base Pay Range Segment for ~Worker~ -
Display Primary Compensation Basis Range =

Edit Compensation Package Analytics  Betiys NewPackage == [0oc] 9

Pay Range Display Options

0O ssEsoo@

Display All Segments for Primary Compensation Basis Range - Display Total Base Pay Range .-/ B
Display Primary Compensation Basis Pay Range Segment for ~Worker~ Display All Segments for Total Base Pay Range = 2
-
Disploy Total Base Pay Range Segment for ~Worker~ - B2
Disploy Midpoint -
Display Primary Compensation Basis Range (- 2
mw Display All Segments for Primary Compensation Basis Range - ] k
Display Primary Compensation Basis Pay Range Segment for ~Worker~ ||
=
Display Midpoint (= (]}
Guidelines Warnings
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——~ 3.4 Zoom in - Improving Compensation Experience in Job Changes for HR@
-4%5 Managers i

o ¢ » o Primary Compensation Basis

Total Base Pay Bosis

Total Compensation
Total Base Pay
130.,687.50 USD Annual

Compa-Ratio
1.005

Position in Range
S0.60% *

Primary Compensation Basis

Basis
Total Compensation

Basis Delails
148,756.25 USD Annual
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——~ 3.5 Zoom in - Improving Compensation Experience in Job Changes for

-23)- Managers

@ -
Compensation Plan

Total Base Pay Range
80,000.00 - 180,000.00 USD Annual

Primary Compensation Basis Range
90,000.00 - 200,000.00 USD Annual

Apply FTE% =)

e Guidelines
Total Base Pay Range

80,000.00 - 180,000.00 USD Annual

Compensation Package *
X Belly's New Package

C1 - INTERNAL

0 Compensation

Total Base Pay

Q v

Tatal Base Pay
 150,000.00 USD Annual was 130,687.50 USD Annual

Compa-Ratio
# 1.154 was 1.005

Position in Range
@ 70.00% was 50.69%

Edit Compensation Package Analytics  Betty's New Package - [Boc  ¢4¢

Pay Range Display Options
Display Total Base Pay Range i
Display All Segments for Total Base Pay Range i
Q v Display Total Base Pay Range Segment for ~Worker~ ¢
@ Display Primary Compensation Basis Range =

Display All Segments for Primary Compensation Basis Range ,

Display Primary Compensation Basis Pay Range Segment for ~Worker~
@

0O 0dses@en

Display Midpoint -
Guidelines Warnings

© Based On Total Base Pay Pay Range

© 2023 HR Path
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—~7~ 3.6 Zoom in - Improving Compensation Experience in Job Changes for HR@

-23)- Managers
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0 Create Allowance Plan  car Allowance (Level 01) (== Doc

Details

Effective Date 0711372023

Inactive

Plan Name Car Allowance (Level 01)

~Plan~ Description  {empty)

Plan Eligibility k

@ Allowance

Assignment Details
» &00.00 USD Monthly added

Plan Name
® Car Allowance (Level 01) added

etvavoue P

o 0716/2023 added

FTE

Apply FTES
Use Assigned Value in 100% Caiculations

Allowance Defaults

Compensation Element  Car Allowance

Amount 600,00
Currency usp
Frequency Ionthly
No Override Mo
Process Eligibility

Guidelines

Total Base Pay Range Q v
80,000.00 - 180,000.00 USD Annual

Primary Compensation Basis Range k
90,000.00 - 200,000.00 USD Annual -

=
Default Frequency % Monthly - = ]
Disable Create New Compensation Review St fi ity for yee~ on View O
Compensotion Review Statements
Defoult Compensation Review ~Employee~ Awards Grid Limit 100
Preferred Compensation Review ~Employee~ Awards Grid Limit [ 0 ]
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Feature Description

Workday 2023R2 makes it easier to generate documents as part of compensation processes. You can now
include the Generate Document step in compensation business processes.

‘;éﬁ 4. Generate Document for Compensation HR@-
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%@ 4.1 Zoom in Generate Document for Compensation HR@

ToDo:

To uptake the new functionality, create a Workday Doc, add the Generate Document step
to 1 or more of your business processes, and select the Workday Doc on the step.

‘ | Configure Document
©® - O s R
4% Discovery Doard N Soloct Source*

— [ pocument Template [Roquesl One-Time Payment X v]
(53 Notification Template
& My Account > . Solect Catogory*
5]
Y My XpressO FrORIN0 [compnmnlm X v I
8 Y [ workbook
© DevHub B3 Folder
B Stemap & Upload
Yr Favorites )™ Templates
Audit
bs
[E New Document Template
Imuﬂl I

?@
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‘?éﬁ 4.2 Zoom in Generate Document for Compensation HR@

e Insert Data Field © X e Publish Template @

AS 500 33 You pubksh the 1emplate, business processes
start using the updated template when generating

Q  one time paymant plan % | (2 Groste New

documents
+ Last ~Bonus~ Or One-Time Payment « Plan ! q @
Position

+ l:;m-ormmmm-m :
~ "~ .

o+ Maxiwm Amount for One-Time Payment Man i
One-Tieme Paymant Cvent

= meny el =
4 Minkmum Amaunt for One-Time Paymont Plan i w Q. bp:one time payment | <P
I One-Time Payment Event I | . i . E| P
( Q bpionetimepayment @ e ) Business Process Definitio
kday | Request One-Time Payment for 5300 IT Comp HQ (for Comp WATS use)
One-Tiema Payment Fvont >
o4 OneTime Payment Plan Default Curtency R
QLN l iR " Rezsl @S Defiiton) Sutirass Process Pokey > Uk e Process Otion.
Bunress Process Type
One-Time Payment for Referral for 5300.5 [Data X """""":"“’"""" p HQ (for Comp WATS use)
Husiness Process Definition Oepioymerss > Maintsin Retaled ks By Defuition
One-Time Payment for Referral for Trans-Global (Trans Global) ectre statmg . “'_""‘"""‘.::"
Business Process Definition Sovere , s u"‘ m“-.
Roquest One-Time Payment (Default Definition) R > :"‘Mm
Husiness Process Definition tegranen 104 > o -
Requost One-Time Payment for 1000 Global Modern Services o utesen Vs bagam
Bueiners Process Definition MNose Vistor Rubeset
OMS Promet Test l
q Time Payment for &
Wusiness Process Definition Ty >
Reporeq. >
Request One-Time Payment for 5300 IT Comp HQ (for Comp WATS use) sewshimdes Tager >
Husiness Process Definttion

C1 - INTERNAL © 2023 HR Path



%@ 4.2 Zoom in Generate Document for Compensation
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>

Edit Business Process Definition

)

Dusiness Process * Request One-Time Payment for 5300 IT Comp HQ (for Comp WATS use)

QO - -—
Hotas ’
M

Dusinass Process Steps Novfications Algwed Acvons by Role ABgwed Sarvices Albraed

Dusiness Process Stepa 3 Nems

(O “oider Parale Step Order i by Task

a

© 2023 HR Path
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%@ 4.2 Zoom in Generate Document for Compensation HRGELL.

@ 1
! rrsrmrprveegu \ 1 — [
(O PenonaeiAction NI/ | Opton

= | € steps for Action setaction
o _ , | . e
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-jaﬁ 4.2 Zoom in Generate Document for Compensation HR@-
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0 - ‘

Effective Date + eor06/2023

Generate Document Workflow Step * Request One-Time Payment for 5300 IT Comp MO (for Comp WATS use) step ¢ - Action

«m,

G Configure Generate Document Step 1

Sprecify the Run As User. Rozipionts of thris document within the busness procoss can view the extesnal fiold dota, with ihe secumity granted 19 the Rum As User

Effoctive Dote * 06/06/2023

Genernto Dooument Step * Request One Time Payment for 5300 IT Comp HQ (for Comp WATS use) step ¢ - Action

Default Document * X Domotest =
Step Label Overnde
Run At Usor . [ X superdev / Supet Dey ] =
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7> 5. Flexibility in 100% Assianed FTE R G
éﬁ y 6 Assig

Feature Description

Workday 2023R2 provides greater flexibility for managing Full Time Equivalent (FTE) percentage for salary plans,
amount or unit-based allowance plans, and amount-based bonus plans. If you select the new Use Assigned
Value in 100% Calculations option, Workday uses the assigned value in all calculations, not the FTE% assigned to
the worker.

Additional Considerations
With the 2023R2 update, selecting the new radio button called:

* Apply FTE% is equivalent to selecting the Apply FTE% check box in prior updates.
* None of the Above is equivalent to clearing (not selecting) the Apply FTE% check box in prior updates.

We don't support the new Use Assigned Value in 100% Calculations for calculated plans or for employees who
are managed by basis total (MBT)
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jéﬁ 5.1 Zoom in Flexibility in 100% Assigned FTE

ToDo:

Select the new Use Assigned Value in 100% Calculations radio button when you create or
edit:

Amount-based bonus plans.
Amount or unit-based allowance plans.
Salary plans.

Create Allowance Plan ¢

Details Allowance Defaults

Effective Date 05/01/2023 Apply FTE% @;

Inactive E3

Plan Name *

Plan Description

Plan Eligibility Process Eligibility

C1 - INTERNAL
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%@ 52 Zoom in Flexibility in 100% Assigned FTE G

o Create Allowance Plan 3¢

Details FTE

Effective Date  05/01/2023 O Apply FTES

Inactive O @ Use Assigned Value in 100% Calculations
Plan Name * of the above

Pl Docription Allowance Defaults

Salary

Salary
Compensation Plan a v

Assignment Detalls General Salary Plan[]
@ 100,000.00 USD Annual (Prorated: 50,000.00) added
Total Base Pay Range
Plan Name 40,000.00 - 200,000.00 USD Annual
 General Salary Plan added @

Apply FTE%
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%ﬁﬁ 5.3 Zoom in Flexibility in 100% Assigned FTE g Patiy

® Additional Details
Primary Compensation Basis

Expected End Date
Basis MM/DD/YYYY 5]
Total Compensation
Basis Details Ackewl ad Oute
@ 50,000.00 USD Annual (100% FTE: 100,000.00) was 0.00 USD Annual MM/DD/YYYY [
Use Assigned Value in 100% Calculations
Compensation Plan a v
x Meal Allowance (Use =
Assigned Value)
Amount *
[ 1,000.00
AAAAL-L S A L2 |
Cumency * Primary Compensation Basis Sop R

Basis
Total Compensation

Basis Details
@ 51,000.00 USD Annual (100% FTE: 10*‘00.00) was 0.00 USD Annual
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Thank you for your attention

Please do not hesitate to contact us

Follow us on soual networks '

HR Paih Corporate
HR Path Tour (Frankiin) T1'ith floor O ® @ o
. : . P PR

100 -107 Terrasse Boieiaieu
92042 aris La Défense Cedex
+33 (0)1 536222 14

alincly.
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https://www.facebook.com/HRPath/
https://www.linkedin.com/company/665281/
https://twitter.com/HR_Path
https://www.youtube.com/user/HRPath/
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